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PART m 

UNIVERSITY OF KERILA. 
NOTIFICATION 


No GD. 1-811/65. 4/A March 1967. 

Art linrmt' n K 0, :^ d "" der . Sec,i °" 3 ] ( 3 ' ^ Kerala Urmersi-y Act, 
h, ,4Ofl05 '!^ tK amendment has been m.dc to ihc First 

Ordinances of the University. 

Chanter I t h Vi} he n 0 ' 1 j Wi - ng ^ substituted for the exls i g Or lingers in 
Chapter LVII—Conditions of Service of Teachers in Private Colleges:_ 


Chapter LVII 

CONDITIONS OF SERVICE OF TEACHERS IN 
PRIVATE COLLEGES 


1 . 


Definitions 

In the Ordinances in ths Chapter unless otherwise specified: 

(i; ‘‘Teach"rs** sh 3 ll me.m Princip ds, Prof, ssors, Adliiional Profes- 
jors, Senior Lectuios, Lecturers, Junior Lrct rcis, Tu o s, 
Uernonstraio s, In.-truciors arid such o her persons impai t ng 
instruction or controlling nr supervising research in a private 
college allihated to ihc Un.versity of Kerala. 

(ii) “probatione." shall mean a te-chcr employ* d on prob -tion in or 
against a substai.tivc/iemporary vacancy in a , rivatc coiiegc. 

(ii*) "Management” shall mean the Managing Bo !y duly recegni ed 
by the University for mana 0 ing the afTaLs of the college 
concerned. ° 


Appointment 

2. (a) Tcachei-s dial] be appointed from among d ily qu.Vificd per<ons by 
the Managements of colleges by d rect recruitment or by transfer on 
promotion as and wl.cn ncc« ssary, subject fo the appioval of the University. 

. A'pointrnent bv d rcct recruitment shall be to the post of Leciun-is 
Jurior Lecturers Tmo s and Domonslratois and shall be n aJe by. advci ti>- 
mcui and selection by a Committee consisting of: 

(i) two representatives of the management, of whom one shall be the 
Chairman of the Committee; 

(ii) the Principal of the College; 

(iii) the He. dof the Depanment of study in the College; and 

(iv) a representative of the University nominated by the Vice- 
Chancellor. 

4143 Eg, 
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It shall, however, be competent for the management to appoint teacher, 

sdv "‘“““ t ““ w.. rs 

(b) The principal shall have the prescribed qualifica'ions and shall he 
appointed bv the Management. In mati. g the appointment due cor,S 
deration shall be g.vcn to seniority and merit of persons already i 
service of the College and it shall be subject to the approval of thl 

(c) Appointment to the post of proTcssor/Hcad or the Dcoartm-nt shill 
be made from among members ofthc staff in the concerned lotver catront, 
cl.pblc for p,om .t.on on the basis ol seniority and merit ar.d ability The 
oclecuon Committee for the appointment shill consist of - 

W { '\° representatives ol the management, of whom one shall be the 
Chairman of the Como litcc; 

(H) the principal of the College; ... 

(iiii one expert m the subject, nominated by the management • and 

l lv ) representative ol the University nominated by the Vice- 

ir there are no candidates suitable for promotion to a post in the Collere 
or Colleges under the management concerned the post shall be filled up bv 
Commi['.ec l ' Hn,ent ,nV ‘ Ung a PP lica,ions and selection by the above 

(d) (i) An addition-,1 professor may be appointed in Posteraduatc Deoart- 
mems ol Colleges whtre there is only one P.ofcssor for both 
I ostgr^duaic and Undergraduate Dqjai tn.ents. 

(ii) Additional Professors shall have the qualifications and experience 

: . not less thaii ihose prescribed for Senior Lcciuicis. 

(iii) An Additional Professor may -be appointed in a Department 

of f 

(iv) Additional Professors appointed p-ior to 1st October, 1965 shall 
be allowed to conunue as such.’ 


pay of 


(v) Additional Profcsso.s shall be given the scale of 
Rs. 400-7UO prescribed for Heads of uepartments. * 

(e) (i) A teacher with prescribed qualifications or viho' ha', been era-,ted 
exemption'by the Syndicate, having a minimum of icn s cars of 
srrv.ee as lecturer shall be eligible for the senior leciure,shim 
However, in the case of Junior Colleges, teachers with the 
lequired qualifications and at least four years of teaching 
expci tencc at collegiaie level may be posted as Senior 
:• L “ tu, , c / S subject to the condition that there shall not be 

- r^lL ; l r n C T n,0 " L ' C ! UICr i m any d ci^nn,crt. In Junior 
Colleges, Senior L-cturcV cadre cm be given only to ihose in 

EnTL S ^ <Cpa a' m A n,S °f English Languages other than 
English, Science and Arts and allied subjects. 



3 


(n) Vhc services of a tcichcr in the colleges affiliated to this 
University shall alone be taken into account in calculi ting the 
total leaching service. Service in colleges foimerly affiliated to 
this University may also be taken into account. . 

(iii) The Selection to the Senior Iccuret’s cadre shall be from a 
Seniority list prepared by the Principal based o.i the tot.l service 

. of the teacher as lecturer in the college in which he'is working 

• due con ideraiion bt ing given to seivi<c in other colleges. 

(iv) In the case of corporate management having more than one 
college the seniority list of all the ' teachers undrr the 
common management sha 1 be prepared by the manigement. 
However; selection •*' to the senior lecturership shall not exceed 
20% of the total strength of the teaching staff of the individual 

. college* at any time. . . ' •• . r 

(v) Permanent teachers of a college on deputation or' on study 
leave shall also be eligible for the post of senior lecturer on the 
basis of their seniority. •* 

3. (a) At the time of appointment of a teacher, the management and 
the teacher shall enter into a written contract in the prescribed form (vide 
Appendix I) and lodge it with the management and a copy thereof shall be 
Ldgcd with the Registrar within thirty days from the date of appointment 
and a copy shall be furnished to the tdchcr; provided that in the case of 
teachers who have been appointed before the daie on which these Ordi¬ 
nances came info force a wiitten contract shall be entered into between the 
teacher and the management in the prescribe l form and the contract shall 
be lodged with the management and a copy of it shall be lodged with the 
Registrar within tlnce months from the date on which these Ordinances arc 
brought into force and a copy thereof shall be furnished to the teacher. 

(b) Notwithstanding the transfer of the management of a college 
to any other body corporate or otherwise the terms and conditions contained 
in.the contract executed as hereinbefore mentioned shall be binding. on the 
tran>fcrce management and the teacher concerned. 

4. Only women shall be appointed as teichers in Women’s Colleges. 

In exceptional circumstances,- when qualified women- teachers arc not 
av.ulub'e, men may be appointed temporarily with the sanction of the Uni¬ 
versity, provided that this clause shall not prejudicially affect those teachers 
who are already in permanent service in Women's Colleges. - . . • 

Probation 

5. (a) Teachers appointed by direct recruitment shall be on probation 

for a period of two years within a period of three years Teachers appointed 
by transfer on promotion shall he on probation for a period of one year.with¬ 
in a period of two years. In exceptional cases, the period of piobation may 
be extended by a period not exceeding one year,* subject to the previous 
approval of the University. j j 
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(b) The management of the College may at any time before ik 

expiry Of .he P e-cr.hed period of probation « c minateati.s discretion it 
pro bail' n of the probationer and discharge him from service if h.;! 
appointed by d.rtci rc.ru,tmentreveu him to his original appointment if Ihl 
appointment to the new post is by transfer on promotion,TL- gi2-h£! 
e. her a month s not.ee or a month's sala.y in lieu thereof and hk C uic” 

,Cr, " ma '?, hB 3Cr ' i,ein ,llc '""'S' dur.Vg ,he period of pmba! 
toneiihc. bv pning the management a month s notice in isrim* or bv 

paying the minvjem.-nt a ra nhVsalary in li: U thereof. ° Dy 

n r .u P ‘ , * tisfa c t ,ry corajletio 1 of the probation, the Management 

of the College -ha l confirm the teacher in die post if the post i 3 SU h 
stan welv vacant. If the po,t is n t subs,an ivity u ant or ifK appofoN 

remiin iw' * SP '. C ‘ fl P r, ° J '> tCa :her > hal bc a “ <wei to continue for the 
rcmunmg period of his appjintmcnt. 

, ( d .) Jfthe Management of the Colle?e on the expiry of the ore. 

cubed period of p.oba.iun decides that the teach-r .. no, suitable for cm lt t 

nuance m the post m which he i, appointed it shall distharge h im fmm 

scmce/rncrt lam to his ordinal appointment as the cast may^e Xr 

nrrn S sr!T a hl Ca ^' ; • CO - ypSrlU, ‘’ir- ° f showin « «*** against the acton 
propjscd to bc take * in r« gani to him. b n 

fd) a' ove slnh . W, '° ‘ S dhchar S cd / re 'cried unde. Sections (b) or 

^ . a .°, e s . l al ' _ bc enl,tlrd to appeal agan sl lhc or(Jcr of d ; s haree/, eversion • 
passed by the Management io the Vicc-G aucellor of.he Univciitywitlfo 
orde^. f '"° montl “ &om die date on which he receives a copy of the 


General Conditions 

6. All teachers, tinles* otherwise stated in agreement shall he f«.lF 
time teachers or the College in which they arc emplo>ed. They shall devote 

r ,l c ! e T r . T 6 " 1 ,HC kCy r0le ° f ,he tea ' h ' r ™ ™d. rni- 

3S&S6, 5 ££ 

eflVctive Darrin inch * • E \ Cry l# . a f bcr 15 expected to take full and 

co, - c - and ^ 
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of tho rHL C «™ nlUniCali ? n tI i al a ,e ! ch " ™av address to the Management 
Prindpaf 8 th ' Univcrs,t y. shall be sent cn!y through the 

It!!';, A lfac, ' e ^ sha,l 1 n ° l JPp'y f ° r an appointment under any other 
authority except through the P.imipal. y 

( a ) A ,e ;-cltcr may terminate his-crvice in the Colleec by riving 

nodeJ^rr"- ° f ;hC C ° r : CRC 3 momhs ' "°ticc in writing. Ordinarily no 
notice t'f termination of sen ire by t-acl e-s shall be accepted bv the 
Management during the midd c of an academic year. 

tn a f M ^AT iCe ^ ,hrCC - m °nih s sha,! be \ iven by the M maqcmrnt 

* ^ u bef ° re h .' S S 7\ lccs arc dispensed \>i»hon the abolition of his 
posr. It, howev'-r, nonce of three months is not given and the t.acher has 
not been provided with oilier employment on the date cn win h his so vices 

k C " S vT‘1’ 3 c ? m P ensat ° n not exceeding his emoluments for the 
period by whi -h the notuc actually given to him falls >ho.t of th, ee months 
snail be paid to him. 

f Q The University shall fix the number of p sis in each Depart¬ 
ment ol a College at the beginning of each academic year. 

12. A teacher attending any meeting of the University bodies or 
committees m his official opacity or any Educational Conference. Seminar, 
etc., approved by the College or superintending or conducting any public 
examination or engaging in any « thcr ac ivjiy in which the college is 
interested, or attending a Civil or Criminal Court as a witm ss in public 
intcrcu in obedience to a summo is fom a Court, shall be cons.dcie 1 to be 
on duty and be entitled to draw his full salary during his absence, provided 
that previout sanction of the Principal has been obt lined. The decision of 

ornot ,nC,Pa S " a bcfina l aS to whelhei ' tr * c attendance U in public interest 

13. Every teacher except when he is on approved have shall be present 
m the college on the first working day in the year, failing which he shall lose 
the salary lor the day of absence, provided, however that such absence and 
loss ol salary shall rot constitute a bnak of sen icc. However, the Principal' 
may gram special have to the teacher in deserving cases. 

Salary 

14. (a) The salaries of teachers for a month shall be pail by the 
Management befoic the fifth of the succeedir g month in accordance wi h the 
scales of pay fixed by the University ftom time to time. 

• . J b lc Thc folIwioR shall be the scales of pay of the teachers in 
private Ans/Scicnce/Training/Junior Colleges vn i h cfTcct fiom 1-10-IS65:— 

Arts/Soience and Training Colieges 


Principal 

Heads of Departments 
Senior Lecturers 
Lecturers 

Tuiors/Demonstrators/J unior 
Lecturers 


Rs. 600-40-f00 
Rs. 4C0-25-700 
Rs. 300-21.600 
Rs. 250-25-500 

Rs. 15C-10-200 
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* Junior Colleges 

Principal . 

. Senior L» cturers on each in 

charge of— 

(a) English 

(b) Languages other than 

English 

(c) Science 

v • • (^/ Ai ti and Allied subjects 

Lectuieri 

Tuiob'/Dcmonstrators Junior 
* . . . Lecturers 

. ,5 ’ A teacher appointed on probation or for tempo ary service shall be 

eligible lor such sca!e» oi pay and increments as are ad uiissiolc to permanent 
teacneis. *• * • • r - 


Rs. 400-25-700 

Rs. 300-23-600 

Rs. 25Q-25r500 
Rs. 150-10-200 


16, A rerman^nt teacher ora teacher on probation shall be entitled 
to annual mcren eni in the scale of pay of his poit and it shall b c paid as 
and when due as a matter of course unless it is withheld. In the case of a 
teacher appo nted for a short period, who is ielievr d but subsequently re- 
appointed, the service ptior to relief shall count for inctement after 
re-appointment. 

• ^ permanent teacher or a teacher on probation shall bc entitled to 

full salary during vacation. Teachers appointed temporarily for a period of 
not less ih in eisht mo uhs shall also bc entitled to full vacation salary. 
Persons appoi ucd temporarily for pciioils less than right months but not less 
than six months ending with the last working diy of the academic year shall 
bc cnutl d to vaca 1 ion salary in such proportion as the period of service 
rendered dunng the academic year bears to eight months. 


Leave 


18. Leave shall bc granted to teachers by the management of the 
college on the recommendation of the Principal, piovided,‘however, that 
casual leave m ly bc granted by the Piincipal. 

* r v 19, ‘ Lcavc,s ^ a11 no1 bc claimed as a nutter of right. -When exigencies 
of the work so require, the n anagcrr.cnt shall have lull dLciciion to refuse 
leave or to revoke or curtail leave already granted. ... * * 

• 20. Permanent teachers shall be eligible for the following kinds of 

leave:— . 

(a) Casual leave * 

(b) Eimcd leave • *• *• :**. 

(c) Half-pay leave 

(d) Commuted leave ’ . 

(e) Maternity leave 

(f) Leave wit’out allowances • • 

(gl Study leave. ‘ 

»*• » — S M. >..»/«- 
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cligi ilc only for casuaUcave* mafcnfit y^ve P r fj >a,!on 'however. be 

21 fat r,,„„ i I .I ; ’ J cavc "itl-oat aUowancts. 

day, at a 1 ^‘o^^ *» six 

and authorised^hol: days V subjecc oTclit o" *"b rrn , n:icr uilh Sundays 

.-jbirncc shall no: extecd ten days but thku ST ,ha ‘! h « ,0 ‘ s ‘ l P rrioJ ° f 
or any ether kind ofleave. / a Xl °" comJir; cd With vacation 

other “*"«* '*» *"Y 

granted some other kind o'?leave con'tinu'i lion'*? 011 c ** u »> l«'e& 
have eocene, d from the date on' 

be addressed to^h^Pr^cinal and^houM -* aVe . ’ hal1 

pnor sanction for the leave was not obtained “dT', UnCC J U . ndcr whic!l 
Pri cipal « early a, , o siblc and the Prints od 1,1 ‘ ‘ bc - S ' ,b ? ,t,cd to the 
peedvely in bon/fide ca es. . ^ P ‘ * h * U 5ai - cl,0n l«ve retro,- 

,JS: A ** b ' “*M »«* >n'«y during b» nb.nncc on 

id & ( ?i ’££*53 Stf^VisW; hr ? •* 

leave when the leave due to him anv tints to one hand ed and , ,"' h 

and the maximum earned leave that mat be Jran^d T,\ , ! d 5 y d , : yl 
under this ru!c shall be 1 **u diys. L d 1 tlmC lo a lcachcr 

JVotr: (1) The te.m ,W' Aould be in.crpcrd to mean not a calendar 
d'ty. h ‘ C l d y ,S P crlormcd * bu( twelve months of actual 

(2) officc?' inCipal ° fa C ° ,1CSC Sha " bc ,rratcd - » non-vacation 

* ttstsssn sk* ( i) 

which g; c At e moX 

satory allowances as admissible Under the rules during paid of leave f?- 
23. (a) Half pay leave will be ndmi sib'c tc a teacher at »!,,* r -,t~ 

Prha'e agi*, or' oTmcdTca/c'inlficafc'' ° f '" v! “ abd " iU bc a '^ b >' ** 
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from a registered medical practitioner. Half-pay leave on Medical Certificate 
can be eiiher prefixed or suffixed with vacation. 

(c) A teacher on half-, ay leave is entitled to leave salary rq al to half 
the substantive pay on the d iy before the leave commeno s or half the average 
monthly pay earned duiiug the ten comp ete months preceding the iron h in 
which the leave com nenccs whichever is greater; subject in either case to a 
maximum of Ks. 75 j . 

Kotei—l. For^the purpose of Ordinances 22 (b) and 2 7 . (e) “subs'antive 
j ay” means substantive pay of the permanent , ost which the 
teacher hoi Is substantively or on which lie holds a lien or would 
hold a 1 cn had the lien i.ot teen suspended. 

Nolc:— 2. For the purpose of Ordinances 22 (b; and 23 (c) the !ea\c 
salary of a texche- who is in permane it employ an! who has 
been continuously officiating in another post for nme thin 
three >eurs at the ti i c he p occcds on leave, sh ill be calculated 
as if he wete the substantive holder of ihe post in which ! e was 
so otheiating or in which he would have so officia ed but for 
his officialing appointment in an equivalent or still higher post. 
Explana'ion :—Tne three years’ limit shall include— 

(a) all period< of leave during which the teacher would have 
officiated in the po.t bat lor proceeding on leav'e; and 

(b) all periods of officiating -ervice rcade ed in an equivalent or a 
still higher post but for the appoiutment to which he would 

• have officiated in that post. 

2b .(a) Commuted leave not exceeding half the amount of half-pay 
lea.e d «c miy be giaated on me ical certificate only toateachcria 
pennane.il employ subject to the following conditions:— 

(i) Commuted’eavc d iring the entire service shall be limited to a 
maximum of 2* > days. 

(p) W en commute l leive is grantei, twice the amount of such 
leave shall be debitej against tl.e ha'f-pay leave due. 

(iii) The total duiation of earned leave and commuted leave taken 
in cjnjuuctlon shall not exceed 240 days: 

Provided that no commuted leave may be gianted unde this O.di- 
nance, unless tl e ma a,exeat has jeason to believe that the teacher will 
return to duty on its expiry. 

. (b) A teacher on commuted leave it entitled to leave salary equal to 

twice t:.e amount admissible under Oidmance 23 (c). 

2). . A woman teacher shall be eligible for maternity leave on full sa’ary 
for a pc io 1 which may extend up to the end of three mmtlis from the date 
of its commencement, or to the cud ol eigat weeks iiom the da.c ofconSne* 
meat, whichever is earlier. 
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Provided that a woman teacher who has three or more living children 
shall not be granted th«'s leave. 

Note: (a) Maternity leave may also be'granted in cases of miscarriage 
including abortion, subject to the condition that the leave docs 
not exceed six weeks and application is supported by a certifi¬ 
cate from the medical attendant. 

(b) Leave applied for in continuation of maternity lca\c may be 
granted only on medical certificate. 

26 v Leave without allowances may be granted when no other leave 
under the rules is admissible. 

27. Study leave may be granted by the managements to teachers in 
accordance with me rules appended (. Appendix II). 

28. A teacher offering himself for electi on to the State Legislature or 
Parliament shall proceed on leave from the date of acceptance of his nomina¬ 
tion and in the event of his being elected, shall continue to be on leave till 
the term of Ins office expires. The lien of the teacher elected to the Assem¬ 
bly or Parliament shall be retained till lie returns to duty after expiry of his 
office. 

29. If a teacher absents himself without leave for more than five conse¬ 
cutive working days during the corn sc of a month without sufficient reason 
hti salary for the month shall be liable to be forfeited subject to further 
disciplinary action. 

30. Vacation may be taken in combination with or in continuation of 
any kind of leave, provided the total duration of vacation ai.d earned leave 
taken together, whether the earned leave is taken in combination with or in 
continuation of other leave or not, shall not exceed 120 days. The combination 
of earned leave and commuted leave will be limited to 2 :0 days. 

31.. Any kind of have under these Ordinances may be granted in com¬ 
bination with or in continuation of any other kind or leave except casual 
leave. ', . 

32. A leave account shall be maintained for each teacher. 

Disciplinary Action 

33. (1) Suspension :—The Management may at any time place a teacher 
under suspension where a disciplinary proceedings against him is contempla¬ 
ted or is pending. He shall be paid subsistence allowance .and other 
allowances by the management during the period of suspension at such rates 
as may be specified by the University in each ease. The teacher shall have 
right to,appeal against the order of suspension to the Vice-Chancellor of the 
University \vi bin a period of two month? from the date on which he receives 
the order of suspension. 

(2) Nature of penalties :—The following penalties tr.ay for good and 
sufficient reasons he imposed on a teacher by the Management:— 

(i) Censure. 

(ii) With-holding of increment. 

4143 Eg. 
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(”i) R *. cov f r >' fr ° m P a y" of any .pecuniary loss caused to the in S ,i,„ 

w E SS“ “V°' Mr ™* ” “»-We- to,«. , ow „ 

(v) Dismissal from service. 

The management shall be the Disciplinary Authoritv ,*n • , 

penalties referred to above. P y Autnonty in imposing the 

a Procedure for imposing penalties:—No order shall be passed 
m the peualtiea specified in items (iv) and v) ™ 
mqu.ry held as far as may be in .he manner herein provided Whenever n 
complaint is received or for other reasons, the management is bSh 1,? 
there is a pnma facie case for taking action against a teacher thjmn ™ * 
ment or the authority empowered by it in this behalf shall' frame defi?? 

men ?It ,V 1 ?™ r cornmuni «tcd to the teacher with a Si 

ment of the allegations on which each charge is based and of any 

U iS ? r ° P0S , Cd t0 ! ate int0 consideration in passing order, 
on the case.. The accused teacher shall be required to submit 

reasonable time to be specified in that behalf, a written statcml. Sf h,, 
defence and also to state whether he desires to be heard in nlson The 
teacher may on h.s request be permitted to persue or take extracts fromlh. 

ment dS Afl^T 2 '°- l he CaSC i0r th . e P lIr P 03e of preparing his written stall 
ment. After the written statement is received within the time alio vrd .hr 

management if n is satisfied that a formal enquiry should be held into hr 
conduct of the teacher, order that a formal enquiry be conducted 

The formal enquiry may be conducted bv the „„ n .. 

Pr.nc.pal who may be authorised by the management in th“Shaff Vhe 
Authority conducting the enquiry shall in the rorsrnr.k^ » Denatt. the 

such documentary evidence a’nd Lke such 2d evidencet mly bc reTevam 
or material in regard to the charges. The teacher shall be enfitled to Irosl 
examine the witnesses examined in suDDOrt of the a.,™ , . ■ ?, cr0SJ 
in person and have such witnesses a^may be produced ^ 

tlelcnce. The person presenting the case in supjLtof S’.e charge, sliaU be 

Sffi rCCOrding itS *«*«* each *• charges 2 

. The record of enquiry shall include: 

10 c 5K«ass2r“*-- i 

(") His written statement of defence- 

(...) Oral evidence taken in the course of the enquiry 

(v Rcplrrs‘lbn/lu?h Ce r^- iderCd in the course if enquiry; 

therefor 2 H * find,nES on each cbar K« *nd 'ho reason 
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i. u* 1 * 10 ?^ ana S cmcnt i d it « not the Authority who conducted the enquiry 
shall consider the report of the Authority who conducted the enquiry and 
record its provisional findings. If it is of opinion that any of the penalties 
specified m items (iv) and (v) be imposed on the teacher, the teacher shall be 
given a notice stating the action proposed to be taken in regard to him and 
calling upon him to submit within a specified time, which may not generally 
exceed one month, such representation as he may wish to submit against the 
proposed action. On receipt of the representation the management shall 
consider it and determine what penalty if any should he imposed on the 
teacher and pass appropriate orders. The orders so passed shall be com¬ 
municated to the teacher. , 

For imposing any of the penalties specified as items (i) to (iii) the pro¬ 
cedure detailed above except the formal enquiry shall be followed. 

W A / p / al iT^ tcachcr sha11 be entitled to appeal to the Vicc- 
Lihanceilor of the University against any order pasted by the management 
in respect of the penalties referred to in items (ii) to (v). Such appeal shall 
be submitted within a period of 60 days the appellant receives the order of 
punishment. 

(5) During the period of suspension, the teacher shall be paid a 
monthly subsistence allowance which shall not be less than onc-third of bis 
monthly salary. When a teacher who had been dismissed, removed, compul- 
?only retired, or suspended, is reinstated, and the competent authority holds 
that the teacher has been fully exonerated or in the case of suspension that 
it was wholly unjustified, the teacher shall be given the full pay and allow¬ 
ances to which he would have been entitled had he not been dismissed 
removed, compulsorily retired or suspended, as the case may be, provided 
the amounts already drawn as subsistence allowance shall be adjusted from 
the payments so made. 

Retirement 

34. The age of retirement of a teacher shall be sixty provided however 
that in exceptional cases, the management may subject to the approval of the 
University re-appoint a teacher who has attained the age of 60, for a period 
of one year at a time, but in no case beyond the age of sixty-five. 

Provident Fund 

35. Unless exempted by the University, every permanent teacher shall 
contribute to the Private College Teachers* P/ovidcnt Fund instituted by the 
University, provided probationers and temporary teachers may also contri¬ 
bute subject to the provisions in the Rules of the Provident Fund appended 
(appendix III). 

Invalid Gratuity 

36. A tcachcr whose services arc terminated after lie has completed a 
service of five years in the event of his becoming permanently incapacitated 
for further service on account of physical or mental unfitness shall be eligible 



12 


Tor.a gratuity equal to one half ofa.month’s pay for every comnWM 

* • ’ s * . * . * • 

Deatli Gratuity ’ 

7 jl Ass&ais* & £%?■ *4 

si tisiis Thc — “tef, tss 

Retirement Benefits : 

■A ttSSZZ&SZf i " c, “ ding ■** ■* 

Miscellaneous 

2fS 

the orders oAhcl^bi^tion Bold.^ ^h 1 '^ 00 Sha11 be ™ et «*ording , 0 

College. tZ eWlf‘J teachen inthe 
under thc same management, his seniority shallbe safeguarded®* '° 

of every of 3 <*>“'*> ** maintain a service book in respect 

the Principal from'making^^ch"additional pre ? lude the management or 
winch are not inconsistent with these Ordinance^ dS “ ay be nece33ar > r 

These additional rules when marie shnll hr. . ' 

and to the University and shall be brought • ^ mmun ^ ca,cd to the teachers 
University.* dc Drought mto force after approval by the 


University Buildings, 
Trivandrum.' 


A. M. -N. Ghakur, 
Regisrtar. 



• • - • •• . • APPENDIX I 

’.? op A* of Agreement " - r • • ! 

(To be executed iri stamp paper of the value of Rs. 2 25 1’ ) 

• A HIS AGREEMENT is made on the. dav of ‘ 

‘ - V/ • 'epiesenting the. Commhfec of KS-lmrimen^ 

Act SSSfSBSS &?*.* <*.<*Kerala UaivCTsijc 

embodying tKc conditions of service of teachers in PrivateCoSeTh 
become necessary that (he Management and the Teacher shall emfr into . 
wmten agreement on the appointment of the Utter S'*??££ Z\l 

And whereas the Management and the Teacher have mart ar , a r n 
understood the various provisions incorporated in the abovcsild n vJ “ y 
relating to coi.ditions of sci vice of the Teacher thr rlrrlt c 1 hi° nCe 
,hc .Management and the Teacher Srf * 

u, mZ™ A0R “"“ T mm "” d P»‘ ! “ W» hereby agree 

(1) The Management hereby appoints the aforesaid.... 
K'iWJS’: "»'“»»* scale of salary and 

to r pi _ rp i , , .per mens cm. 

said College ard to tssist the Principal of Sd ColleeSnd he the 

Ml„i e ^nT n Se“Sf y tS - '* 

with the provisions contained in. the aforesaid Ordinances;. “consistent 

(4) The period of sen-ice and the conditions of employment of 
Teacher and the right, and duties of the Management shall bc l, -aM 

the provisions of the aforesaid Ordinances which shall be dccmerUn £ - 
corporated herein: c accnicd to be in-* 

„ '' P'-o'-ided however that this agreement shall in no Way prciudiriaflv ,ir . 
he rights or the teacher accruing from his previous service ^ Sir 3S 
thu management and an particular the management hereby a-rees tt ‘ ‘ 
gmse the service of the teacher with the management i„ this “ n" ' 
any other college under its management previous to the signing of dii, ™ 
ment, the details of which arc shown in Schedule below; - • ** ^ a S rCc% 
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( 5 ) The teimination of service of the Teacher and the rejolution ,r 

all disputes arising out ol this agreement between the Management and th 
Teacher shall be m accordance with the provisions made in record therer* 
m the Act and the Ordinances aforesaid. •. ^ 

(6) The Management and the Teacher hereby accept all the n™, 
Mons prescribed by the Ordinances relating to the conditions of service of the 
Teacher in the said College and agree to abide by them. 

In witness whereof the parties hereto have signed this agreement n „ 
the dates respectively mentioned against their signatures. 


Date 


Signed by Shri.....; .tho Management. 


Date 


In the presence of witnesses : 

(1) . * • 

( 2 ) - 

Signed by Shri...for the Teacher. 


Iii the pre. once of witnesses; 


$ 


0 ) 

( 1 ) 

P) 

(4) 


Schedule or Previous Service 


• APPENDIX II 

Rules for the grant of study laave to Teachers in 

Private Colleges. 

L T .?. a ? lurj with a C5n , t i au °us acting or temporary service of 2 years or 
more will be granted in addition to any leave which they arc eligible for. 

™ Joat.aHowances under this rule for obtaining superior qualiScations. 
Such leave will not, however, be given for broken periods but will cover (he 
entire period or die course concerned. In cases of failure, exten.ion of leave 
will be granted to cover the further period required for the completion of the 
course of study. r 

will temporary teachers who have not put in two years' service 

' V ‘ 1 ' b 'J™ nt , ed !“ vc for . h, ? hcr ««dies on condition that they should execute 

^rfnfnrT. ' V, " , ,crvc thc College for .a minimum 

fai l Ohs rvrthr ^ °‘ thc . c °“ rse -'higher studies. Those who 
Wlfirnrl'* • agreement will have to pay a penalty of Rs. 1,000. 

a^ment ' 0n “ r ' gard shaU b = ma dc in the terms of any such 







training in a professional or technical .ubject having a direct and clc'e 

connection with the sphere of his duties. b . ana cic.3 


(2) Study leave shall not be granted uni 


« 

(«) 


OSS- 


study leave .—Study leave shall be 


the proposed course of study or training shall be of definite 
advantage from the point ofview of academic interest, 

the Economic Affairs Department of the Ministry of Finance 

XTV° ,he .r* le ** e L° r foreign exchange involed in the grant of 
study leave, if sucli leave is outside India. 6 

(3) Study leave out of In lia shall not he granted for the prosecution 
of studies in subjects for which adequate facilities exist in India. P •' CCUtl0:l 

(4) Study leave shall not ordinarily be granted to a teacher— 

(i) who has rendered less than five years’ service 

(..) who does not hold a post not below the rank’of a Lecturer. 

(ill) who is due to retire or has the option to retire within three 
years of the date on which he u expected to ieturn to duty after 
tnc expiry of the leave.. * 7 

(5; Study leave shall not be granted to a Teacher with sucli frequency 
a to remove him from contact w,th lus regular work or to Cause cadre 
difficulties owing to his absence on leave. 

2. Authority competent to sanction 
sanctioned only by the Management. 

3. Maximum amount of study leave that may be •rented el a time and during the 

entire service —The maximnm amount of study leave, which may be granted 
to a teacher shall be— • 7 b lv * u 

(i) ordinarily twelve months at any one time, which shall not be 
exceeded save for exceptional reasons, and 

(ii) 24 months (inclusive of study leave granted under any other 

rules) in all during his entire sendee. 7 

4. Combination of study leave with leave of other kinds.-(1) Study leave may 

be combined with other kinds of leave, but in no case shall the grant of this 
leave in combination with leave other than leave without allowance, involve 
a total absence of more than twenty-eight months from the regular duties nf 
the Teacher. ° v 

(2> A teacher granted study leave in combiaation with any other kind 
ot leave may if he so desires, commence his study before the end of the other 

k i n J Of u I ^ VcbutthcpCn0d J °!’ such ‘ ,cavc coinciding with the course of 
study shall not count as study leave. 

Motet —The limit of twenty-eight months of absence prescribed In sub- 
rule ( 1 ) includw the period of vacation. 
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• 5. : Regulation of study leave extending beyond course of study. —When the 
course of study falls short of study leave sanctioned, the teacher shall resume 
duty on the conclusion of the course of study, unless the previous assent of the 
Management to treat the period of short-fall as ordinary leave has- been 
obtained. . j • ;• • . • . 

6. Grant of study allowance .—-A study allowance shall be granted for the ** 
period spent in prosecuting a definite course of study at a recognised insti¬ 
tution or in any definite tour of inspection of any special class of work, as 
well 1 as for the period covered by any examination at the end of the course 
of study. 

7. Period for which study allowance may be grunted. —The period for which 
study allowance may be granted shall not exceed twenty-lour months in all. 

.'*8. Rates of study allowance. —(1) The rates of study allowance shall be as 
follows but may revised from time to time. 

Name qf country - • Study allowance per diem 

Australia ' 12s (Sterling) 

Continent of Europe ' £!. (Sterling) 

India" (i) When the period of study docs not cxcccl 

three months— 

Half the full daily allowance to which the 

. t teacher would have been entitled under 

11 ’ the rules regulating his travelling allo¬ 

wance if he were on tour to the place of 

. ; • : . - — study. • : • •; ; 

(ii) When the period of study exceeds three • 

l . , ir . . . . • . month—s 

' ‘ • • * • ; The study allowance will be at monthly ’ 

rates, granted as compensatory allow- 
' - • ancc to be fixed in each case. The 

monthly rate will also be subject to the 
- t; • further condition that it should not 

exceed rrhat thii teacher would have 
, . received had the allowance been regulat¬ 

ed under clause (i) above. ’* 

‘‘.New Zealand / ( f 12s (Sterling) 

United Kingdom .. 16s (Sterling) 

' *' United States of America 30s (Sterling) 

(2) The rates of study allowance to ; be granted to a Teacher who 
taltes study leave in other countries shall be suqh as may specially be deter¬ 
mined by the Management in each case. * 

(3) In case where a Teacher is on study leave at the same place as his 
place of duty, the leave salary plus the study allowance shall not together ’ 
excci/d the pay that he would have otherwise drawn had ha been on duty!' •* 
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b. p.id Stud, allowmc. „„ 

writing being obtained from the teacher thath^ 1 u “"r u “ dert ? k,n S in 

«XffiS»rse°. nhiS failurc -ISS 

. s: ^ 

~waam 

,,, .. *. '” n,! '' f “' "» fi ” f » “hi* «d, btaeTXSS 

.hb Teacher 

prevented by stckness ft om pursuing his course of studj- T ” ChCr 15 

thealui?dhSSrffi “"‘‘.'ySrb 0 /”? 

££££*■ T “ h " < 1 “ *”= * .S»S^“Sb SJSS 

„ [ 7 > W . hcn lhe Programme of study approved docs not include or 
rr ,St en V r v y 0f5U J ch a c - ourse study, the Teacher sha submi 
a rV a , dlary sI,owin g how his time has been scent m* 

Lvebern «f,H- a i ng fi X , *J‘- C nature of the methods and operations winch 
surh mMhr d, ' d aUd 1 . nc,udm S suggestions as to the possibility of adopting 

t0 c ° ndit !? ns obtaining in India. The Manage? 

3haU dcc,dc whether the diary and report show if the time of the 

4143 Eg. 
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«^nJ Cr , W j S pr ,? pirIy employed and shall determine according fh, , 

periods study allowance may be granted. a n a ly for what 

,, C 8 ) The payment of study allowance at the full rate slnii , ■ 

to the products of a certificate to the effect that he is ™ ! M i' )JCCt 
any scholarships/s tipemi or any other remuneration ° f 

time employment. ,L -P CCC ot *ny part. 

A G,a / il b / sitlc (y allowance to teachers in receipt of scholanhibs or c/,7, •» r 

A teacher, who is granted study.leavc may be ntriri T „ sf'M'l— 

(arrived at by dcducUng ihe emt oflbcTpTid by tlllVeidlcHf^ny'f,?'^ 

sS»S3sa§f| 

iSJSwsjW-ae 

oto 1 L,'‘t£Z?S ° r “ 

sanctioned under rule 13 shall be admissibleo f t!T“ W ,ere s P e ? aU y 
period of study leave granted to him l ° 3 TcdcIlCr ,n res P eci of ^ 

2K&“r'S!Z^Z h yV‘e" ”? ^ be 0" 

sanction the payment of such allowance. > exceptional circumstances 
be required to m{<* the costof ftcs C pa[d Vor''tLc d study 'VT ^ ord!, ’. arily 

cases the Management may sanction the grant of such fees. “ CXCC P tl0nai 

is in ft i *es be paid to a teacher who 

mitti.-d to receive or retain, in adeitfon to hhtav^sT'^’ ° T wh ° ' S P - Cr ‘ 
m respect of part time employment. ' Yi any remimcraiI0n 

been granted study taveofZuensiofl^smT P a ' lnan ^ u ' cr "P lo y 'vho has 
execute a bond as given in AnnexuT^n^ Sf 
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mM«t 0rC I t f'sladv tI ] y ivf C °’‘ of £ -ch leave granted ,o him com- 
incnccs. If sUich 1, ave or extension of such leave ii muctrd to a teacher not 

es: **— &**'<■ .ssare 

Provided that the Management may relax this provision where a teacher 

S&35SS?"’ "*• -* to ™' & '“ d “ ™ *- * -S d S 

. . ^ 2 ) Hie study leave availed of by such a teacher shall he converted 

mto regular leave standing at his credit on the date on which the study love 

snita'hk'^’ ^ n ^ e S u ’ar leave taken in continuation of study leavening 

l^ve b ; y f fnv ied v r | thepU, ' P ° S , e ilnd lliC ba,ancc of ‘he pciiod of study 
leave, if any, which cannot be so converted, treated as lease wi'hout 

sfb ruWl'l <0 ‘• hC ? D10Un r ‘ t0 , hc bv the teacher under 

sub rule. ( 1 ) he shall be required to refund any excess of leave .alary actually 

dt awn over the leave salary admissible on conversion of the studs leave. 

17. Leave salary during study to,.-During study leave, a teacher* shall 

oa ar r i Cq " al ,l10 amount admissible during half-pay leave 
UrKki kuic /3 ol the conditions of service of Teachers in private colleges. 

13. Cmmncmnil of a course of stay during leave cthur than study Inr,— 

A teacher, may, subject to the approv.il of the proper amhority being obtain¬ 
ed a. required under the paragraph 1 of Annexure ‘G’ to these rules u. der- 
take or commence a course of studv.during earned leave and subject to Rules 
o to 13, and 16, draw study allowance in respect thereof. 

. I9 'm°“v/ n 'S \ c:! ! : f or Promotion, tension, smartly. Unit and ir.crr- 

7. i 7Tv fcUld y Icav 'c s'«IJ count as service for promotion and tcnioiitv 

It shall also count as service for ir.crcmcnis in the post in which the teacher 

would nave continued but lor going on study lcivc. 

^ , T !r per ! ocl *P cnt 0,1 stu(1 >* kavc shall not count for enrnir.^ leave 
other than half pay leave. ° 

20. Debiting of study leave to the lean account .—Study leave sh dl he treat¬ 
ed as extra hall pay leave and shall not hi taken into account in reckoning 
the aggregate amount of half pay leave taken by the Teacher towards the 
maximum period admissible. 

r ,,, 21. Procedurefor making application far study If. ire and rrant ofsu*h Usre.— 

I he proc. dure K»r making application for study leave and grant of such leave 
shall he ;*.3 lair, do-.vn in the procedural Instructiors given in Annc.xuiv *C’ 
to these i ides. 



20 


ANNEXURE—A 

(Ac Rule 15) 

CO,Ul f ° r ™ *■* leave under 

Res. MEN . BY 1 ••••••■•”.’ ^. 

present employed as. ' " "strict of.... ; . . 

£«fc byb!nd . my top;; 

on demand Hie sum of Rs..“"i " ca ,cd “ Tl ‘ c Management'') 

together with interest thereon from" the datc ordem.'mi '-V n .) 

lor the time hetng in force on Government Imns n ^r Government rates 
a country other than India, the cqu^linT^fTl‘ f ^L n,ent ”“?* ■■» 

t !^*^‘”* ,n ''o’ l a'nd C India r Arro''r<)cCTHER b wi'n^a'n co^^b eXC ^'"^'^ C ^'' , ** a 

»&*£*• - ’"*• -•»”!?£ sag 

. Signed and dated this. _i_., f 

nmc hundred and...... . y 01 .one thousand 

Signature./. 

Witness (1) 

( 2 ) ' 

Whereas I. 

Management: . . S ran tcd stud/ leave by the 

" s, °nZ ““““ if l ““ «fSfi 

in (he event of m“S°ng or rc ; 'iL?7Z Z^ N °! Lr0A ™N is that 



r; i ***“nagemcnc or as mnv 1^ ri t , • ‘ iuru *' 

demand the said sum ofRr ’ > ° reefed by the Management on 

fo^liw^tiine'bdnj^^fo^^ou Government "rates 

nz s:x s,arap duty payabic ° n this 

Witness' H)’ in t! e presence of 

( 2 ) 

accepted 

r,r a,:£ ,n iMftfihs Alan*;emnit 
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ANNEXURE-A. 1 

Rond for permanent teachers 

.... K . Now . s: ™ — %:r™ oa of st - dy — 

at present employed as. ..m the District of. 

country converted at .he official raL h ^r Sa ' d , amo,mt i, ‘ '>>c currenev^f 'H'Z 
In.ia And togptijer witf. n of exchange between fin* ^ L 

a - s 

. Signed and dated this. 

nine hundred and.. .day of . rw . 

„ . .. thousand 1 

Whereas I.... 

:: : ~;“ d r. ts&g; 

’ '"aL w'' " -) favour of *e Management' .(Rupees 

at my request until.. 0 '. e ® ctenM0 nofstudy leave has been granted lo 

And Whereas for the heit^r "S'* • 
agreed to execute this bond with !uch P 'St°on°L £= Ma "^men, J Im , 

• THE condition OF tiie apov ereunder is written. 

for the time being in force in Governt^f,^™ 3 " 01 at GovemmentVarnl 

Sd yz £ 

. The Management have agreed to h.„ .n 
,hlS b ° ncL Sr thc s,a “P ^ty payable on 

Signed and delivered by 

Witness * (I) in the presence of 

(2) 

ACCEPTED 

J,r ni « ie '"'S •/ Me M.„s Sfmil 
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ANNEXURE B 
(See Rule 15) 

Bond for Temporary Teachers proceeding on Study Leave 

under the Study Leave Rules. 

Know all men dy these presents that we... 

.resident of.in the 


District of.at present employed as....., 

.... ( hereinafter called “ the obligor ” ) and 

Sri..son °f. 

of ,, ... and Sri..... 

son of’.of..(hereinafter 


called the sureties) do hereby jointly and severally bind ourselves and our 
respective heirs, executors and administrators to pay to the (hereinafter called 

“the Management 5 *) on demand the sum of Rs. . ; .(Rupees 

. . .) together with interest thereon from the 

date of demand at Government rates for the time being in force on 
Government loans or if payment is made in a country other than In iia, the 
equivalent of the said amount in the currency of that country converted at 
the official rate of exchange between that country and India AND together 
with all costs between attorney and client and all charges and expenses that 
shall or may have been incurred by the Management. 

.Signed and 

dated this day of * One thousand 

nine hundred and 
Signature of the Obligor 
Sureties (1) 

( 2 ) 

Witnesses (1) 

(2) 

Whereas theobfigor is granted study leave by the Management. 

And whereas for the better protection of the Management the obligor 
has agreed to execute this bond with such condition as hereunder is written : 

And whereas the said sureties have agreed to execute this bond as 
sureties on behalf of ihc above bounder ; 

NOW THE CONDITION OF THE ABOVE WRITTEN OBLIGATION IS THAT in 

the event of the obligor Sri....resigning 

from service without returning to duty after the expiry or termination of 
the period of study leave of at any time within a period of three years alter 
his return to duty the obligor and the sureties shall forthwith pay to the 
Managemen t or as may be directed by the Management on demand the 

said st>rn Rs.. (Ru pees.. .. •) 

together with merest thereon from the date of demand at Government rates 
} for the time being in force on Government loans. 
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And upon the obligor Sri. . Qr 

*^ n J.V’...*.the sureties aforesaid 

mak.ng such payment the above written obligation shall be void and of no 
efiect, otherwise it shall be and remain in full force and virtue. 

Provided always that the liability of the sureties hereunder shall not 
be impaired or discharged by reason of time being granted or by any 
forebearance act or omission of the Management or any peraon authorised 
by them (whether with or without the consent or knowledge of the sureties) 
nor shall it be necess*ry lor the Management to use the obligor before usln* 

amounts due hereunder. J 

this bo C d ManagCment HaVe aSfCed l ° bpar thc S,amp tIuly P a V able on 


Sri 

Sri 

Sri 


Signed and delivered by thc obligor above-named 

’ V...in the presence of 

Signed and delivered by the surety above-named 

.in thc presence of 

Signed and delivered by the surety above-named 

..in the presence of 

ACCEPTED 

for and on behalf of Ihe Management 


ANNEXURE—B I 
(See Rule 15) 

Bond for Temporary Teacher granted extension of Study Leave 
Know all men by these presents that we. 

• •; * !...RESIDENT OF.IN TJTE 

District of.at present employed as.in 

..(hereinafter called “the Obligor”) 

and Sri.son of..of 

(hereinafter called the sureties) do hereby jointly and severally bind our- 
sdves and our respective heirs, executors and administrators to pay to the 

* • •;...(hereinafter called “thc Management”) 

on demand the sum of Rs.(Rupees.) 

together with interest thereon fiom thc date of demand at Government rates 
for the time being in force on Government loans, or if payment is made in a 
country other than India, thc equivalent of the said amount in thc currency 
of that country converted at thc official rate of exchange between that 
country and India and together with all cos's between attorney and 
client and all charges and expenses that shall or may have been incurred by 
the Government. 























day of 


Signed and dated tills... 

Ouo thousand nine hundred and 

Whereas the Obligor was granted study have by the Management for 


the period from to in consideration of 

tthich he executed a bond dated for Rs. 

(Rupees.; in favour of the 

Management. 


And WHEREAS the extension of study leave has been granted to the 

obligor at his request until. 

And whereas for the better pjotection of the Management the obligor 
lias agreed to execute this bond with such condition as hereunder is written : 

And whereas the 'laid sureties have agreed to execute this bond 
sureties on behalf of the above bounder. 


Now THE CONDITION OF THE ABOVE WRITTEN OBLIGATION IS THAT in 

the event of the oblijor Sri ; ..... . .resigning 

from service without returning to duty after the expiry or termination of the 

period of study leave so extended or at any time within a period of three 

years after his return to duty the obligor and the sureties shall forthwith pay 
to the Management or as may be directed by the Management on demand 

the said sura of Rs.(Rupees.) 

together vuth interest thereon from the date of demand at Government rates 
for the time being in force on Government loans. 

And upon the obligor Shri.and or 

Shri.*.and or Shri. 

the sureties aforesaid making such payment the above written obligation 
shall be void and or no effect otherwise it shall be and remain in full force 
and virtue. 

Provided always that the liability of the sureties hereunder shall not be 
impaired or discharged by reason of time being granted or by any fore- 
bcarance, act or omission of the Management or any person authorised by 
them (whether with or without the consent or knowledge of the sureties) nor 
shall it be necessary for the Management to sue the obligor before suing the 

sureties Shri.and Shri. 

or any of them for amounts due hereunder. 

The Management have agreed to bear the stamp duty, payable on 
this bond. 

In witness whereof .'..the teacher 

above-named has signed these presents the day month and year first above 
written. 

Signed, sealed and delivered by. 

in the presence of : 



ACCEPTED 


Jot and on behalf of the Management by 
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* 1— 'V..j 

/' V-** 

amnexurb g 

(See Rule 21) 

Procedural instruction for making application for study 
leave aud grant of such leave 

1. Except as otherwise provided in these rules, all applications for 
study leave shall be submitted to Management through the principal and the 
course or courses . of study contemplated and any examination which the 
teadier proposes to undergo shall be clearly specified therein. In a case 
where it is not possible for the teacher to give full details in his original 
application, or if, after leaving India he is to make ?ny change in the pro¬ 
gramme which has been approved in India, he shall submit the particulars 
as soon as possible to the Management. In such cases he shall not, unless 
prepared to do so at his own risk, commence the course of study nor incur 
any expenses in connection therewith until he receives approval of the 
Management. 

2. On completion of a oourse of study a certificate in the proper form 
together with certificates of examinations passed or special courses of study 
undertaken indicating the dates of commencement and termination of the 
course with remarks, if any, of the authority in charge of the course of study, 
shall be forwarded to the Management. 


APPENDIX III 

ftules regulating the Provident Fund of Teachers of 

Private Colleges 

1. Authority end Designation. —The Fund shall be known as the Provident 
Fund of Teachers of Private Colleges. 

2. Scope of the Fund.— The fund shall be open to all teachers in 
permanent employ in Private Colleges under the University. 

Note ;—Teachers appointed on probation are also eligible to contribute 
to the Fund, 

3. Object of the Fund. —The object of the fund is to improve the position 
ol the Teachers in the Private College by securing for them a provision in 
their old age or retirement. 

4. Definition. —In these rules unless there is something repugnant in the 
•ulgcpt or context: 

(i) ‘In permanent employ* and its cognate expressions mean all 
cases of appoitmerit as teachers made substantively, and not 
temporarily, by competent authority. 

(?) *?ay ? means the pay of the substantive or permanent appoint¬ 

ment held. 


4143 Eg. 
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(iii) ‘Salary’ means pay plus additional allowance for doing 

work of a higher appointment. s inc 

'iv; ‘Teacher 1 means a Professor, Assistant Professor, Reader 

PHvaTe er ColIcg U e C " P ' r3 ° n im P aVtIn S ^‘ruction in a 

(v) ‘Manager’ means and includes the individual or corporate bodv 

or Committee or Association whether incorporated or not on 

whom the management of a Private College rests. 

(vi) ‘Private College’ means a College not maintained by the 
University but admitted to the privileges of the University. 

(vn) ‘Subscriber’ means a teacher who subscribes to the Fund at the 
rates specified in rule 6 below, 

( v ’iii) ‘Contributor’ means the Manager of private College who con- 
tributes to the Fund as per rule 7 below. 

(ix) ‘Year’and‘month’shall respectively mean year and month 
reckoned according to the Christian era. 

(x) ‘Rupee’ meant Indian Rupee. 

(**) ‘Government’ means the Government of Kerala. 

(xiij ‘Accountant General’ means the Accountant General, Kerala, 
(xiii) ‘University’ means the University of Kerala. 

(xiv) ‘Registrar’ means the Registrar of the University of Kerala. 

(xv) ‘ University office’ means die office of the General Administra- 
tion ol the University of Kerala: 

5. Condition to Membership.— (a) Subscription to the Fund shill be 
optional in respect of teacaers recruited prior to 1-1-1123 (17-9-1947) In the 
. ssc of teachers entertained thereafter the Managers .hall make it a condi¬ 
tion of their appointment. 

(b) When once a teacher has joined the fund he shall have no 
liberty 10 suspend voluntarily or to discontinue subscribing to the Fund. 

6. Rate of Subscription.—T\\c rate of subscription shall be Re. 0.06 per 
rupee of the pay or salary of the teacher, fractions of a rupee being omitted. 

1. Contribution by Managers.— Managers shall contribute' 50% of the 
subscription of each teacher. /0 

8’ Contribution by the Universily.-Thc University shall contribute an 
amount equal to the contribution by the Manages. 

9. Realisation of subscription. Subscriptions shall bc'rccovered by the 
Managers from the pay bills of teachers. ’ 

r K I ' P “ m d f' in S l:av \ or suspension. —Teachers on leave shall subs¬ 
cribe at the rate pi escribed in rule 6 above on them leave allowances. In the 

S ar ' cr SU3 P='>--'»n, he shall, after reinstate- 

Zvn for ffic pedoL P ^ ° f SUS P CnS10 “ 011 thc P«Y «*" allowance, if any 
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11. Deposit.—fThe subscriptions, together with the contributions, shall 
normally be deposited in the Savings Rank, or in the local or nearest Gov¬ 
ernment Treasury. However, any surplus amounts available in the Savings 
Bank account of each College, over and above what may be required for the 
day to day requirements, may be invested in the name of the Principal/ 
Management, in the State or Central Government Securities, provided the 
respective Bonds are lodged with the University in order to enable the 
University to exercise . due control over their disposal by the Principal/ 

Management. 

12. Temporary Leans from Provident Fund Account.—? Temporary advances 
will be granted to the teachers on the following conditions :— 

(i) The application for the temporary advance should be in the 
form prescribed by the University. 

(ii) The advance will be granted by the University for one of the 
following purposes ;— 

(a) Medical expenses of the subscriber or any person actually 
dependent on him. 

(b) To pay for the overseas passage for reason of health or 
education of the subscriber or any person actually depen¬ 
dent on him. 

(c) To pay obligatory expenses on a scale appropriate to the 
subscriber’s status in connection with marriages, funerals 
or ceremonies which by religious or social customs of the 
applicant it is incumbent on him to perform. 

(iii) The advance shall not exceed 50% of the amount standing to 
the credit of the subscriber or 6 months 1 pay whichever is 
less. 

(iv) No fresh advance will be sanctioned unless the previous loan [3 
repaid in full. 

(v) The advance shall be recovered from the subscriber in such 
number of equal monthly Instalments as the sanctioning autho¬ 
rity may direct ; but such number shall not be less than 12 
unless the subscriber so elects and not more than 24. A subs¬ 
criber may, at his option, repay two or more instalments in a 
month. 

(vi) The instalments of repayment shall be recovered by deduction 
from the salary of the teacher and remitted into the P. D. 
account along with the regular subscriptions and the tccoveiy 
shall commence on the first occasion after the advance is made 
on which the subscriber draws salary for a full month. _ 

(vii) If an advance has been granted to a subscriber and drawn by 
him and the advance is subsequently disallowed before repay¬ 
ment is complete 1, the whole or balance of the amount out¬ 
standing shali be repaid forthwith by the subscriber or in 
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CO 


(Hi) 


(iv) 


(v) 


aIt «, b ® ord «ctl by the University to be.recovered from the 
^alru y of the subscriber in a lump sum or in monthly instal- 
ments as may be decided by the sanctioning authority. 

13. IVilkdramli on quitting siroice or death. —(a) When a teacher qui- t 
the service in the usual course or resigns his appointment. for takine un 
service either under Government or in foreign service, his claims on 
shall be subject to the following conditions :_ • lU1 ^ 

(i) A teacher quitting service or resigning his appointment after a 
period of not more, than five years shall receive only half the 

Fund am0Unt Standlng t0 the credit of his account i„ the 

A teacher who has put in more than five years but not more 
than ten years service shall receive only 5/8 of the total amount 
standing to the credit of his account in the Fund. 

A teacher who has put in more than ten years service but not 
more than fifteen years service shall receive only i of the total 
amount standing to the credit of his account in the Fund. 

A teacher who has put in more than fifteen years but not 
more than twenty years service shall receive only 7/8 of the 
total amount standing to the credit of his account in the Fund. 

A teacher who has put in more than twenty years service shall 
receive the whole amount standing to the credit of his account 
in the Fund. 

J\ole : In calculating the service for purpose of rule 13a (i) to (iv) 
above, the continuous service of the teacher in a private 
acc u Pn0r toh,s j° inin S thc Fund shall also be ,taken into 

hv the ML^ hen , th \ tC u Cher - iS f0 : n0 fau,t of his ™de quit the service 
m S fiv> nhnv; C 1 3h ?, r fS ewe th ® amount duc t0 him under rule 13a (i) 
V , Pl “ S u ,he Man 1 Ser s sha ‘ e ofthe remaining amount. If the 
lr,V,i- Tl 3 . have however, been terminated with the previous approval 

Iii S aLouT r y ’ ' entI " Cd ,0 ^ ct ,he 'Vholc amount stnnding fn 

i ■ $ C i? When a teacher is made to quit the service for any default on 
lus part he shall receive only half the amoiint standing to the credit of his 
account in the Fund, .rreipec.ive of the period of his sfrvice. 

MlC : f° • P-ate fund that may have been 

SK* 1“ a teacher-, -account under rule 28 will not be 

under ' hC ain ° Um dUC t0 3 ' C9ChCr 

£ 7 .;^ 
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ssubscriber as to 

exceed Rs. 500 when it may bo i aid^o such p^cn amount do « 
University may consider to be entitled thereto. 


or persons as the 


"Z u"K4 fh 5,r“ * h ' 

= r Kffi “.ft th „» Sft a£»£«s 

management’s contribution only, at the following rates g “ f ° r thc 


‘Up to five years* service 
‘5 to 10 years* service 
‘Above 10 years’ service 


Nil 

Half 

Full 


, t 14 ' , LbPms- T he balance amount standing to the credit of an arrn„nf 
after making payment under rule. 13 (a) (i) to 13 (a) (M and 13 M u n 

fcl a nceaL eqUa 'l y - divided bctwccn the Man^Van^ uSeS 

Sc University 3 Payment Undc ‘‘ ru,c3 13 < b > slia11 ^ entirely to 

will r«, 10 ■‘ kl F ^T i ' be & eneral a dmiaistration of the Fund 

Wdl rest with the University and the cost of management hereof shall he 

by the University. The University will also keepfhe accounts ofVhi fend, 

* 6 ; f /T^A~^ P,icat i“ fr0ra teac bers for admission to the Privi 

hvlh Fund S r a u bc _ madc in form ' A> aud submitted to the University 
by the Managers of the Private Colleges concerned. Thc University win 
scrutinise the application, and if found correct, will assign a number to earh 
application and communicate it to the Manager of the institution concerned. 

J 7 ' T be subscriptions recovered from the teachers under rules 6 to 10 
t °ff tbcr , wl ' h * h f. contributions by the Manager of the institution concerned 
under rule 7 shall be deposited by him before the 5th day of each month in a 
Savings Bank Account opened for the purpose in the name of thc Manager. 

■R> a E d C , h SUCb f* P ° S u r ia!1 bc ac £ om P anicd b 7 a mcmo in duplicate in form 
tL by theSerlkyl !PeC hercunder for lhe “mount of contribu- 


• RECEIPT . 

“Received from the Ofliccr-in-charge of thc Treasury at,. 

by the University of Kerala YoMheTmorrth of.".V.' .'. *.* ' can " , i* b ' ut ‘ ( ® 

towards the Provident Fund of the teachers of.. . 

as per list in form ‘B’ cent herewith. Please credit th,. 

cavings Bank Account No.•. 


ir. amount to the 
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18. The Treasury Officer after seeing that the amount claimed in the 
receipt does not exceed the contribution by the Manager as per the memo in 
Form‘B 1 shall by adjustment, credit the same to lhe Savi .rs Bank Account 
concerned by Debit to ‘Debt Head IIIG(a) 4-Advancc to Kerala University* 
and shall sign the certificate of credit of the total amount m the memo. 

19 The Treasury Officer shall forward the receipt obtained from the 
Manager as per rule 17 to the Accountant General along with the list of 
payment, under ‘Debt Head III C (a) 4 Advance to Kerala University’ for 
the month and return the two copies of the Memo to the Manager, who 
shall send the duplicate copy to the Registrar, retaining the other as a 
document in support of the deposit. 

20 The amount of contribution by the University crediied to the 
Ravines Bank Accounts in the various treasuries as per rule 18 above'will be 
reimbursed to Government by the University every month on demand by the 
Accountant General. 

21 On receipt of the memo in Form ‘B’ from the Manager, the 

Registrar shall see that the amount creditable to each individual account in 
the Fund is posted to the account concerned in the registers kept for the 
nurpose in the University Office, and shall check their correctness w.th the 
Demand statement received from the Accountant General. • - 

99 When interest (4%) is credited to the Savings Bank Accounts of 
the Managers as per Government Savings Bank Rules the amount of interest 
so credited shall be, intimated to the University Office by the Managers 

concerned Interest so intimated shall be divided proportionately and 
posted to the individual accounts in the University Office. 

o<* Yearly advice to the subscribers. —As soon as possible after the close of 
each vear, each subscriber to the Fund shall receive from the University 

Office a statement of his account made up to the close of the acrount y«r. 

A copy of the statement will also be supplied to the Manager of the College 

concerned. Subscribers should satisfy themselves as to the correctness of 
these statements, and unless errois or omissions if any m them are brought 
to the notice of the Registrar within one month horn the dale of their 
receipt, the University shall not be responsible for any sums m not included 

in the accounts. , 

24 The Managers shall endeavour to secure that all subscribers to the 
Fund shall submit in the prescribed form the ‘request proVidcd for m th 

rule I3[d). Each subscriber should be invited to renew or revise this dec 
radon at least once a year. All such declarations in force shall be carefully 
reserved in the University Office. A subscriber is at liberty to change hu 
nominee or nominees as often as he pleases. Only the person or permnslast 
specified shall be rccongniscd and the receipt by the last nominee or nom 

shall be a full discharge against the fund. _ 

95. When an account is, for any reason, to be closed, the 
concerned will intimate the fact to the Registrar, stating the ,eas °° 
closing the account. The account concerned shall be closed and ihe am 
due to the teacher intimated to the Manager by the University Olhce. 1 
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° ' e Ration of the amount due, prepare a 

wi I coSrskTaS S am ° Unt toward the same to the Registrar who 

not be at ihmv t ‘ bc Mana S er - Tl ‘« Treasury Officers will 

not neat liberty to make any payments out of the Deposits with them cxccDt 

on such withdrawal forms countersigned by the Registrar. ' P 

conccmedh’af nm an j C . count ’ ,hc interest on the deposits 

TcTmonJnr; b ,? cr . edlted , according to rule 13 above, for any period, 
e t L m r for - l uch i; criod ' calculated at the interest in force 

public accoun^ir! the °T res ^ .'° ll ' e subscriber from the balance in the 
r! Ca ,“° mdie Treasury, m which the accumulations of the Provident 

payme„ d t CP0S,tS ° f teaChCn arC lod « ed ™ount is adequate for such 

AW :—rf a depositor dies, retires or quits the service, interest will be 
allowed up to the end of the month preceding that in which he 
dies, retires or quits the service. 

27 ‘ T i ie us . ual ! imitati ° n >n regard to the deposits and withdrawals of 
amounts referred to in rule 7, 8, II and 26 (exemption of Rulo 27 is limited 

inv =rr°f RS ' 5 , ak o‘ S ai i d balance in excess of this limit will not bear 
any interest) of Appendix 3 to Treasury Code Vol. II shall not apply to the 
S. B. operation connected with the Fund. P i 

r „ , 2 f .¥ a " a Sersofpi-ivate colleges are not permitted to form separate 
funds besides the General Fund to be instituted under these rules; and the 

“ ^ “ a ,‘P ,ain , ed by tllc Managers willstop from the date of institution 

c 'n' d luJ l sba 1 bc °P ,iona! t0 a «««*«, who joins the 

P 1 .he to withdraw the amount standing to the credit ofhis account 

in the private fund or to deposit the same in the general fund and to start 
his individual account in the General Fund with that amount as opening 
p a , nc 5- Contributions by the Manager or the University specified in 
Rules 7 and 8 of these rules shall not be allowed for such opening deposits. 
Accounting of such deposits shall be kept separate in the University office, 
the amount so deposited together with tile interest accrued thereon shall be 
paid to the teacher when his account is closed. 



